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Proposed Charter Amendment City of Wooster:

This amendment, if passed would:

a. Remove the limit on the number of Administrative Assistants as this is more
appropriately handled outside of the Charter.

b. Remove the governance of civil service from the Charter as Civil Service Rules are a
more efficient method.

c. Allow employees to move from the classified to the unclassified civil service as this

restriction has been overly restrictive to employees who wish to change.
A majority affirmative vote is necessary for passage

Shall Article V and Article IX of the Charter of the City of Wooster be changed and
amended as follows:

ARTICLE V
THE CIVIL SERVICE

SECTION 5.03. CLASSIFIED AND UNCLASSIFIED SERVICE.

Unless otherwise provided in this section, all compensated positions in the service of the
Municipality shall be in the classified service and shall be appointed and promoted pursuant to
competitive examinations. The following shall comprise the unclassified service of the
Municipality:

Mayor;

President of Council;

Members of Council;

Clerk of Council and other employees of Council;

Directors; department heads and assistant department heads; and division

heads and assistant division heads except in the Police and Fire divisions;

Members of boards and commissions established by this Charter or by

ordinance of Council;

7. Administrative Assistants One-administrative-assistant-to-the Mayor;-and
onc administrative assistant tor cach department:
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8. All staff and employees of the Wooster Community Hospital;

9. Volunteer members of the Fire Division, and members of the auxiliary
police unit of the Police Division;

10. Employees working less than an established work week; and seasonal
employees;

11. Temporary employees;



12.  Persons filling positions determined by Council to require exceptional
qualifications of a scientific, managerial, professional, or educational
character.

SECTION 5.04. CIVIL SERVICE EXAMINATIONS:
All matters relating to the hiring and promotion of Civil Service employees shall be in
compliance with the Civil Service Rules as passed by City Council.




SECTION 5.05 5-:08-DISCIPLINE.

All matters relating to the discipline of Civil Service employees shall be in compliance
with the Civil Service Rules, the various collective-bargaining agreements, the Employee
Handbook, and Department policies and procedures.




SECTION 5.06 5:09-POLITICAL ACTIVITY.

No classified employee shall participate in any manner in any municipal political
campaign. A classified employee may participate in any non-municipal political campaign,
except during working hours. Any employee who violates this section shall be subject to
discipline as provided in Section 5.058 of this Charter.

ARTICLE IX
TRANSITION




